
CHARTER

SPACE AND MISSILE (13S) DEVELOPMENT TEAM

Mission:  To create, execute, and review policies to deliberately develop the future leaders of the Air Force Space and Missile (13S) career field in order to meet current and future requirements 

Authority:  Effective 13 August 2003, as directed by the Chief of Staff of the Air Force (CSAF) Sight Picture dated 6 November 2002, and Total Force Development AFI 36-2640, Vol I, the Air Force Development Team for AF 13S (Space and Missile) is chartered.  This charter remains in effect until terminated or superseded per direction of the convening authorities.  

Purpose:  This charter gives authorization to the Space and Missile Development Team to provide the necessary tools and formal guidance to qualified 13S officers, offering them unique opportunities in preparation for experiences in the strategic, operational, and tactical development levels.  Implementation will be realized through a series of deliberate and rewarding challenges in education, training, and experiences.  The process is designed to provide the individual and the Air Force with the necessary capabilities that foster leadership and provide the catalyst to maintain air and space superiority well into the 21st century.  
Membership: (all members must be AD USAF O-6s)  *
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* Exception for AFPC/DPAOO: 05 is acceptable 
Roles and Responsibilities:  Force development teams will work together to ensure proper execution of the CSAF’s sight picture.  Areas within the purview and influence of the Professional Development Team include, but are not limited to:  

· Execute Force Development Policy 

· Provide feedback on policy issues, career field issues, etc., to the Functional Manager and the Advisory Council

· Execute Prioritization Plan

· Review/Recommend Developmental Assignments 

· Manage cross-flows, accessions, etc.

· Identify Special Programs criteria and candidates

· Implement functional initiatives

· Provide requirements analyses

· Validate Officer Development Plans and provide feedback

· Identify Developmental Education candidates

Reporting Chain:  (See diagram below) 
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Terms of Agreement:  This charter will be subject to renewal, review, and amendment at such time that is deemed necessary.  If a requirement changes, any signatory to this agreement may initiate changes or amendments as necessary.  All changes will be agreed to in writing with an updated charter.  

USAF Mission





Recommend Initiatives





Policy





Advisory Council





HAF/DP





Recommend Policy





DT





Career Field Development


Officer Prof Development





Policy


Process


Procedures





Assignment Team








